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MEMOPANDIM ¥OR: 7 Persommel

SUBIRCTY: Lcquisition ¢f Pevmenent (Civil Service Status
by Agency Employees

REFEEENCY: mnms&,magmmam

It is suggeeted that reference, <hich was informally referred
tc this office, be replied to along the following lines:

i muqutiummmwm&ammm
Bay acquire competitive {carear) civil service status during his
KUBARK employment umnless he aecuired eligibility for such stetus
through pricr Government service.

S mnmmefwwﬁmlm, duted 20
Hovember 195k, vhich comtained s genersl revision of the Civil
Jervice Rules, there was & provision perxitting the probational
mweﬁmmawﬁiwwwwmm
within reach for appointment ap an sppropriste civil service
register. Under this provision, KUBANK employees who ganlified
in appropriste civil service examinatfons smd were reached for
M‘Mmmmwmmmw, 1T thwe
requirements of the probationsyy period had been met, to competi-
tive status. The seme provisic: wes pot included in the revised
Civil Service Rules. A somevhet similar provision was imeluded
but it calls for such conversion in connection with a specific
mmmrmmmﬁwmmmmmzmm
the career civil service. Ve huve explored the poesibilities of
negotiating such an agreement but there are aeveral required featwres
which would be disadventageous to the Apency.

3+ From time to time, sspeelially since the termipation of the
“ar Service Indefinite oppointscat ssthorities » there have been
various provisions for the scquisition of competitive status Ty
individuals who qualiried competitively for such status. The mosct
recent such instance war to provide Ter the couvarsion to careesr
eivil service status of individ&uals wio had been glven temorary
indefinite appointments to competitive positions rTom & civil
service register established for probutiomal appointments, e

el T mev are 33-CK] gy 696169
] o/
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believe that all KUBARK employecs who vere eligible for conversiou
under this procedure have been identified and converted.

4. If yowu heve any ewployees who believe thuy might dbe
eligihle for conversion based o: prior service in the competitive
service, we will be glad to reviev thwir files in this comnection.

. Stewarf

i Gocdon M

Sordon M. Stewsrt
irector of Personnel

P.3. Ve have talked to the Persannel advisor to the
President about counversion in connection with out placement.
This, however, is not what [l is 2sking about.

25X1A6a
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pispatch to NG

1. Employees of KUBARK receive Excepted, Temporery time limit or Contract
sppointments. There are nd provisions under the Public Law establishing
KUBARK or the Federel Personnel Manual sllowing for Career Conditional
Appointments (which in effect is tpe old ?rqtzational Appoﬁntment). At

oné time under the provisions of Departmentel Circular 776 certain KUBARK
emplroyees who in the past had been appoinf.ed in the Compeﬁtive Service from
Civil Service Certificites, and who met various other criteria, were able

to acquire a Competitive Status. Any employees at your st.ation'kwho were
elegible under D. C. 776 would already have been xexaxed accorded a
competitive status., Also, employees appointed in KUBARK who had previously
acquired a compgtitive status whould continue to have that status while
serving with KUBKRK: A

2. Headquarters feels it would be extremly inadvisable for your employees
to file ﬁpplications for competitive aaminations with the Civil Service
Commission Regional Office. It would mean either listing current 'aﬁphymgnt
as the cover agency in effect falsifying the SF 57, or 1isting current .,
employement as KUBARK in effect blowing the cover., If any g_mployees feel

strongly on the subject they could submit their request on &n 1nc1;Lviduar

vasis to chief, [N
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“ERENCE(S)

1. The question of acquiring permanent Civil Service
status while working tor KUBARK has recently been discussed
by some members of this station. Those who have made the

query are employees who have had no other

experience and who, most likely, have been appointed under
the Schedule A type of appointment and have never had a

chance for Civil Service examinations and/

2. I has answered

and attempted to explain the mechanics of

as it relates to KUBARK, At one time W felt that such 24

certification by the U.S. Civil Service Commigsion for a

probational appointment had been done, but whether such was
5X1A29 possible for [Jj tyre personnel at this time, was not

known.

examinations as any other Regional Offices and is continually
making certifications for probational appointment to Government
agencies in certain tields. If there is a procedure whereby
station secretarial and administrative personnel can obtain

probational appointments, it 1is relt that

transter ot certitication to U.S. Civil Service Headquarters

could be arranged

4, Any guidance or intormation on this problem would

be appreciated.
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